


qualifying status, they are no longer eligible to receive NA benefits. See the procedures outlined in 
FM3.D06D titled Nonqualified Noncitizens for additional information. 

Cuban and Haitian Entrants (CH Es) remain potentially eligible for NA benefits when a// of the
following apply: 

• The participant meets the definition of a CHE as listed in FM3.D06B titled Qualified
Noncitizens.

• Admission into the U.S. was not through the CHNV parole program.

When a new or renewal NA benefit application is received from a participant whose parole through 
the CHNV program is verified as terminated or expired, and the individual has not adjusted to 
another qualifying status, FM staff must complete one of the following 

• For new applications, disqualify the noncitizen and any other budgetary unit members
paroled through the CHNV parole program who have not adjusted to another qualifying
status. When all budgetary unit participants are disqualified, deny the application.

• When the budgetary unit is already receiving NA, disqualify the noncitizen and any other
budgetary unit members paroled through the CHNV parole program who have not adjusted to
another qualifying status at renewal. When all budgetary unit participants are disqualified,
deny the renewal application.

NOTE Budgetary units assigned to simplified reporting requirements are not required to
report a change in immigration status that occurs during the approval period. These 
budgetary units are not subject to a potential overpayment referral for benefits 
received after their parole status was terminated or expired. 

When the participant applies for NA, the OHS Verify Legal Presence (VLP) returns the "initiate 
additional verification" response in HEAplus. After FM initiates the additional verification process, 
SAVE provides a "No Status" response when the participant has not adjusted to another qualifying 
status. 

See all the procedures outlined in the following for more information: 

• FM3.D06E.01 titled Verify Legal Presence (VLP)

• FM3.D06E.02 titled Verification Information System (VIS) Procedures

!Change: Equifax Usage
The language in the Verified Upon Receipt glossary term was updated on 10/06/2025 

For additional clarity of sources considered verified upon receipt, Equifax/EMVI (a.k.a. The 
Work Number) was added to the list of sources that meet this definition. 

Additional verification to effect changes to benefits is not needed when the Equifax 
verification service provides employment or income information. 

Policy reference(s) revised due to this change: 

FM6.Q01V.02 - Verified Upon Receipt Definition No archive 



Online change to add Equifax to the list of sources considered verified upon receipt. (Updated as 
of 10/06/2025) 

!Clarification: Address Change
When a change of address is reported, update the information as follows: 

• Within ten calendar days from the day the change is received.

• For the appropriate month when the move is in the future.

For more information on address changes, see FM6.A03C titled Address - Effecting Changes. 

!Reminder: ABAWD Exemptions No Longer Used
An Urgent Bulletin was emailed on 10/01/2025 to remind staff that upon the enactment of the 
federal law (H.R. 1 Act) on 07/04/2025, the changes to the exemptions from three-month ABAWD 
time limit took immediate effect. 

The ABAWD exemptions change became effective in AZTECS on 07/31/2025. Because of this 
change, a// of the following exemptions codes cannot be keyed on WERE, beginning with August
2025: 

• Foster Care Youths (FC)

• Homelessness (LO)

• Veterans (VA)

AZTECS no longer allows the ABAWD CH Exemption Code for participants residing with a child 
under the age of 18. The CH exemption code only applies to participants living with and providing 
care for a child under the age of 14. 

Additionally, AZTECS no longer applies the AG exemption for participants over the age of 55. The 
ABAWD age exemption applies to participants who are 65 years or older. 

The FM Systems Team will run ad hoc reports in October and update cases with countable 
months to identify all participants who have three months of NA benefits, allowing for a Notice of 
Adverse Action (NOAA) for the Current System Month (CSM) of November. 

Remember to complete the three-month look back for every ABAWD participant to determine 
whether they received any of these exemptions during August, September, and October, and take 
appropriate action allowing for NOAA. 

Refer to the Urgent Bulletin titled NA ABAWD Time Limit: Three-Month Look Back, issued on 
09/24/2025, for more information about the three-month look-back period. 

!Reminder: Treatment of Energy Assistance Payments
An Urgent Bulletin was emailed on 10/03/2025 to inform staff of a change in how energy 
assistance payments are treated. Upon the enactment of the federal law (H.R. 1 Act) on 
07/04/2025, the changes to the treatment of energy assistance payments took immediate effect. 

For households that receive energy assistance payments, the changes, because of the new law, 
will affect all initial applications received on or after 10/06/2025, and for renewal applications, the 








